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Introd uc tion

The Royal Australian and New Zealand College of Obstetricians and Gynaecologists (RANZCOG) is
dedicated to the ongoing maintenance of a high standard of practice in obstetrics and gynaecology and
women's he alth.

The College trainsand accredits doc tors throughout Australia and New Zealand in the specialty of obstetric s
and gynaecology so that they are capable - professionally and psychologically - of providing the highest
standardsofhealth care.

The College also supports research into women's health and actsasan advocate forwomen's health care
by forging productive relationships with individuals, the community and professional organisations, both
locally and inte mationally.

This Ac tivities Report is provided to the community as a comprehensive account of College ac tivities
throughout 2015. It focuses on providing details of the Obstetric and Gynaecological workforce, as well as
information regarding training of Fellows, Subspecialists, and Diplomates across Australia and New Zealand,
breaking down data into useful subcategories, such as geographical locations, gender and age
demographics. Previous Activities Reports can be viewed on the Colege website at
www.ranzcog.edu.au/the-ranzcog/about-the-college/colle ge -sta tistic s.html.

Vision
Excelence in women’s health.
Mission

RANZCOG willachieve its vision by inno vative training, c ertification, accreditation and c ontinuing educ ation
supported by active evaluation ofthe effectivenessofthose programs.

The College wil actively support and communicate with Fellows, members and trainees in order to ensure
that they are capable, physically, psychologically and professionally, of providing the highest standards of
care.

The College willsupportresearch into women'shealth and wilactasan advocate forwomen'shealth care,
forging productive relationships with individuals, the community and professional organisations both locally
and inte mationally.



http://www.ranzcog.edu.au/the-ranzcog/about-the-college/college-statistics.html

Fe llo wship Training Program

The primary role of RANZCOG is to train and accredit doctors throughout Australia and New Zealand in the
specialty of obstetrics and gynaecology so that they are capable - professionally and psychologically - of
providing the highe st quality health care forwomen.

Postgraduate training toward Fellowship (FRANZCOG) of the College and recognition as a specialist n
Obstetrics and Gynaecology in Australia and New Zealand isoffered by RANZCOG to any graduate from an
Australian or New Zealand medical school who has completed PGY2 or above, and who is succ e ssful in
gaining a place on the Colege training program through a competitive national selection process.
Intemational Medical Graduates who have completed the requirements necessary to obtain the Australian
Medical Council certificate are also eligible to apply to join the training program. Generally, applic ants
should have generalregistration with the Medical Board of Australia orthe Medical Councilof New Zealand,
and be able to meetany relevant residency re quire me nts.

Effective 1 December 2013, the 2015 FRANZCOG Taining Program consists of a four year Core Taining
Program (CTP) (previously Integrated Training Program (IIP) prior to 1 December 2013) folowed by a two
year Advanced Training Program (ATP)(previously Eective Program). The College also has a Recognition of

Prior Ieaming policy (accessed at www.ranzcog.edu.au/how-do-irapply68/recognition-of-prior-leaming-
mlhtml) that can result in a shortening ofthe time taken to complete the program.

Table 1. Applicationsfor2015 FRANZCOG training positionsby region and gender

Applic a tions*

Female

. L. 6 51 45 16 2 70 2 11 203 17 220
applications

Male
applic ations

Total

AP P 6 61 60 19 2 84 2 15 249 19 268

*by applicant home state

Table 2. Interviews for2015 FRANZCOG training positonsby region and gender

Inte rvie ws* QID SA/NT VIC/TAS
Female 39 24 6 34 7 110 15 125
inte rvie ws

8 9 1 8 2 28 2 30

Male interviews

Total inte rvie ws 47 33 7 42 9 138 17 155

*by applicant home state, not state ofinte wie w

Table 3. Offersfor2015 FRANZCOG training positionsby region and gender

ACT NSW QID

SRS 27 9 5 20 2 5 68 10 78
offers

Male offers 4 5 1 4 0 1 15 1 16
Total offers 31 14 6 24 2 6 83 11 94

RANZCOG Ac tivities Report 2015 | version 1.0
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Table 4. Dtalnumberof FRANZCOG trainees*in accredited positionsby yearleveland region, August 2015

ACT | AUS NZ Thtal Z’O;:a;;gl;
Yearl 31 23 16 6 7 1 - 4 88 13 | 101 -4
Year2 30 26 22 4 5 2 - 3 92 22 | 114 0
Year3 38 23 18 4 7 2 1 2 95 19 114 +6
Year4 26 27 20 5 8 - - 2 88 14 | 102 -23
Year5 24 31 21 10 7 2 1 1 97 29 | 126 +20
Year6+ 15 22 12 8 5 2 - 1 65 16 | 81 11
Botal 164 152 109 37 39 9 2 13 525 113 | 638 -3

*Icludestraineeson extended le ave

Table 5. Dtalnumberof FRANZCOG trainees*in accredited positionsby genderand region, August 2015

Gender | NSW VIC  QID ACT  AUS NZ | Total ;/"0‘1’:"‘2’(‘;';1;
Female 129 129 82 31 31 8 2 12 424 94 | 518 1
Male 35 23 27 6 8 1 - 1 101 19 | 120 -8
Total 164 152 109 37 39 9 2 13 525 113 | 638 -3

*Icludestraineeson extended leave

Table 6. FRANZCOG traineesin accredited positonsby yearleveland country, 2011 — 2015

Yearl 87 16 103 83 13 96 89 18 107 88 18 106 88 13 101
Year2 78 22 100 89 18 107 88 18 106 94 20 114 92 22 114
Year3 86 17 103 75 23 98 95 21 116 90 18 108 95 19 114
Year4 79 16 95 94 19 113 84 26 110 104 27 131 88 14 102
Year5 65 14 79 74 15 89 89 14 103 86 19 105 97 29 126
Year6+ 75 10 85 72 14 86 70 13 83 79 12 91 65 16 81
Total 470 95 565 487 102 589 515 110 625 541 114 655 525 113 638




Figure 1. FRANZCOG traineesby yearlevel, 2011 — 2015
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Table 7. FRANZCOG traineesin accredited positionsby genderand c ountry, 2011 — 2015

Female 340 73 413 369 78 447 397 89 486 430 94 524 424 94 518
Male 130 22 152 118 24 142 118 21 139 111 20 131 101 19 120
Total 470 95 565 487 102 589 515 110 625 541 114 655 525 113 638
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Figure 2. FRANZCOG traineesby genderand country, 2011 — 2015
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Table 8. FRANZCOG traineesbyregion, genderand mode of training, December2015

Mode of training *

Full-time 114 103 70 26 24 7 2 7 353 74 427
Part-time 10 11 4 4 3 1 - - 33 9 42
Full-time + leave 4 15 8 1 4 - - 5 37 10 47
Part-time + leave 1 - - - - - - - 1 1 2
Totalfemale
_
Ful-time - 109
Part-time 1 - 1 - - - - - 2 2 4
Full-time + leave 3 1 2 - 1 - - - 7 - 7
Totalmale

*Part-time = parn-time foratleast some pernod oftheirtraining, [eave =trainee took atle ast 6 months le ave

Table 9. FRANZCOG Yearl of training, region, genderand mode of training, December2015

Mode of training *

Full-time 25 19 10 5 5 1 - 3 68 11 79
Ful-time + leave - - - - - - - 1 1 1 2
Totalfemale
_
Full-time
Ful-time + leave - - 1 - - - - - 1 - 1
Totalmale

*Part-time = parn-tine foratleast some perod oftheirtraining, e ave =trainee took atleast 6 monthsle ave




Table 10. FRANZCOG Year?2 of training, region, genderand mode of training, December2015

Mode of training *

Full-time 23 19 18 3 3 2 - 1 69 15 84
Part-time - - - - - = . . - 2 2
Full-time + leave 1 5 - - 1 - - 1 8 2 10
Totalfemale
_
Full-time
Totalmale

*Part-time = parn-tine foratleast some perod oftheirtraining, e ave =trainee took atleast 6 monthsle ave

Table 11. FRANZCOG Year3 of training, region, genderand mode of training, December2015

Mode of training * NSW VIC QID

Full-time 24 16 14 3 6 1 1 1 66 14 80

Part-time 4 1 - 1 - - - - 6 2 8

Ful-time + leave 1 1 1 - - - - 1 4 1 5

Part-time + leave 1 - - - - - - - 1 - 1
Total female

_

Full-time

Ful-time + leave 1 - - - - - = 5 1 - 1
Totalmale

*Part-time = part-time foratleast some pernod oftheirtraining, leave = trainee took atle ast 6 months le ave

RANZCOG Ac tivities Report 2015 | version 1.0 m



Table 12. FRANZCOG Year4 of training, region, genderand mode of training, December2015

Mode of training *

Full-time 17 20 8 4 4 - - 1 54 11 65

Part-time 5 2 3 - 1 - - - 11 2 13

Full-time + leave - 1 3 - 2 - - 1 7 - 7
Total female

_

Full-time

Part-time - - - - - - - - - 1 1
Totalmale

*Part-time = parn-time foratleast some perod oftheirtraining, e ave =trainee took atleast 6 monthsle ave

Table 138. FRANZCOG Year5 of training, region, genderand mode of training, December2015

Mode of training * NSw VIC QID SA

Full-time 14 17 11 7 3 2 1 - 55 14 69
Part-time 1 5 1 2 1 - - - 10 2 12
Ful-time + leave 2 8 4 1 1 - - 1 17 5 22
Part-time + leave - - - - = = 5 - - 1 1
Totalfemale
_
Full-time
Part-time 1 - - - - - - - 1 1 2
Full-time + leave 1 - - - 1 - - - 2 - 2
Totalmale

*Part-time = part-time foratleast some pernod oftheirtraining, leave = trainee took atle ast 6 months le ave

_ RANZCOG Ac tivities Report 2015 | version 1.0



Table 14. FRANZCOG Year6+ of training, region, genderand mode of training, December2015

Mode of training * NSwW

Full-time 11 12 9 4 3 1 - 1 41 9 50
Part-time - 3 - 1 1 1 - - 6 1 7
Full-time + leave - - - - - - - - - 1 1
Totalfemale 11 15 9 5 4 2 - 1 47 11 58
I
Full-time 3 6 1 3 1 - - - 14 5 19
Part-time - - 1 - - - - - 1 - 1
Ful-time + leave 1 1 1 - - - - - 3 - 3
Totalmale 4 7 3 3 1 - - - 18 5 23

*Part-time = parnt-time foratleast some perod oftheirtraining, e ave =trainee took atleast 6 monthsle ave

120

100
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60 - HEFemale
H Male
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20

0 .
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Figure 3. FRANZCOG traineesby yearand gender, August 2015
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Hospital Accreditation

The

Integrated Taining Program (ITP) is based in major teaching hospitals, outer suburban and

rural/provincial hospitals accredited to provide Core training. A combination of these different types of
hospitals forms a consortium, each known also as an ITP. An IIP would normally comprise at least two sites
and could be offered by:

A tertiary hospitaland a numberofperipheral/rural ho spitals;

Two ormore tertiary ho spitals;

Allofthe teaching hospitals within a state orregion;

Three ormore hospitals, atleast one of which isa tertiary hospital, in diffe rent states orre gions;
Three ormore hospitals, atleast one of which isa tertiary hospital, in diffe re nt ¢ o untrie s.
objectivesofaccreditation of RANZCOG training sites are:

to ensure that the core requirements for clnical and educational experence as defined in the
RANZCOG cumculum are being metforalltraineesin participating hospitalsin each ITP;

to assist the hospitalsin theirole as training providers — not just service providers — by ide ntifying factors
that are adversely affecting their capacity to deliver effective and supported training to RANZCOG
trainees; and

to work with the hospital — and with the relevant local Training Accreditation Committee — to formulate
strate gies that will maximise training opportunities and ensure efficient and safe service delivery provision
by RANZCOG trainees.

A follow-up accreditation visit takes place atthe end ofthe first yarofaccreditation of new training sites. A
regularfouryeandy re-accreditation cycle isin place which involves site -visit re-ac c re ditations. There are 100
accredited IP training sites, 85 in Australia and 15 in New Zealand.

Table 15. Summary ofre-accreditation visits for2015

Visits AUS NZ ‘ Total
Second-round re-accreditation visits 18 9 20
completed in 2014

Site s given full4-yearac creditation 9 2 11
Site s given provisional4-yearaccreditation 9 - 9

Site s given provisional2-yearaccreditation - -

Site s give n provisional 12-month ac c re dita tion - -




Certificate and Diploma Training Programs

The cumiculum and training program for the DRANZCOG and DRANZCOG Advanced have been
extensively reviewed and, in July 2010, the College Councilaccepted and passed a new three tiermodel
of post-nominal qualifications for what is collectively known as the Diploma Taining Program. The
DRANZCOG and DRANZCOG Advanced are now complemented by a Certificate of Women’s Health
(CwWH).

Certificate of Women’s Health (CWH)

The CWH is centred primarily on office-based obstetrics and gynaecology and generally involves three
months of either practice- or hospital-based training. The CWH is for doctors who wish to increase their
knowledge in aspectsof women’s health, including non-procedural GPs, GP registrars and juniormedic al
officers.

GP Diploma (DRANZCOG)

The RANZCOG Diploma (DRANZCOG) builds on the skills developed through the Certificate of Women’s
Health. It is intended for medical practitioners who wish to gain skills in obstetrics and gynaecology that
will enable them to safely undertake non-complex deliveries and perform basic gynaecological
procedures. DRANZCOG-specific skilsare developed during compulsory hospital-based training that must
be prospectively approved.

The Diploma program involves a minimum of six months of hospitalbased O&G training. Trainees who
have satisfactorilly completed, orare in the process of completing prospectively approved training must
apply to sit the DRANZCOG Written and Oral Examinations. Fach examination is held twice a year and
candidate s must pass the Written Examination be fore sitting the Oral Examina tion.

Advanced GPDiploma (DRANZCOG Advanced)

The DRANZCOG Advanced qualification involves the attainment of skills in advanced obstetrics and
gynaecology, which wil be practiced predominantly by rural GPs. It requires an additional six-month
training program after completing the DRANZCOG, offering extended training for GP obstetricians in
addition to the skillsobtained through the DRANZCOG program.

Table 16. DRANZCOG traineesby type and region, 2015*

Female 39 44 27 11 27 11 169
Male 9 7 6 1 3 = 30
Subtotal 48 51 33 12 30 11 199

Female 52 117 61 39 48 13 11 10 351
Male 10 33 15 3 12 1 2 1 77
Subtotal 62 150 76 42 60 14 13 11 428

Female 45 24 - 29 8 24 3 3 2 138
Male 16 15 - 16 1 15 - - - 63

Subtotal 61 39 - 45 9 39 3 3 2 201
Total 171 240 2 154 63 129 28 23 18 828

*Registered DRANZCOG traineesasat 31 December2015
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Sub specialty Tamining Programs

RANZCOG offers five Subspecialty Training Programs of three years duration, leading to certification in
particularareasofpractice:

Gynaecological Oncology - A certified gynaecologicaloncologist (CGO) subspecialist should demonstrate
comprehensive managementofwomen with a genitalmalignancy.

Matemal Fetal Medicine - A certifietd matemal fetal medicine (CMFM) subspecialist should demonstrate
advanced knowledge of the obstetrical, medicaland surgicalcomplications of pregnancy and theireffect
on both the motherand the fetus, and expertise in the most current appmwachesto diagnosis and treatment
of patients with complicated pregnancies.

Obstetrical and Gynaecological Ulasound (COGU) - A certtified obstetric and gynaecological ultrasound
(COGU) subspecialist should demonstrate advanced knowledge in all aspects of ultrasound diagnosis
relating to obstetrics and gynaecology, including ultrasound guided interventional diagnostic and
therapeutic techniques.

Reproductive Endocrinology and Infertility (CRED - A certified reproductive endocrinology and infe rility
(CRED subspecialist should demonstrate comprehensive management of patients with reproductive
endocrne disorders and infe rtility.

Urogynaecology (CU) - A certified urogynaecology (CU) subspecialist should demonstrate ¢ omprehensive
managementofpatients with urogynaecologicaldisorders.

Table 17. Accredited Subspecialty training units by region, 2015

NSW VIC QID SA WA ACT  AUS NZ Total
CGO 3 3 2 2 1 - 11 2 13
CMMM 7 3 3 1 1 - 15 2 17
COGU 3 4 - . - ; 7 ) 7
CRE 3 3 1 2 1 - 10 5 15
cU 2 3 3 - 1 - 9 1 10
Total 18 16 9 5 4 - 52 10 62

Table 18. Subspecialty training sitesnewly accredited by region, to begin training in 2015

AUS NZ Total

CGO - 1 1
CMEM 1 - 1
COGU - - -
CREI 1 2 3
CU - 1 1
Total 2 4 6




Table 19. Applicationsmade in 2014 for2015 Subspe cialty training p o sitio ns

CGO CMIM COGU CREI CU Total

Total applic ations

To tal inte rvie ws

Female 3 4 2 5 2 16

Total offers 4 6 2 7 5 24
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Table 20. Subspecialty traineesby yearoftraining and gender, August 2015

Year3+

Female 3 2 3 8

Subtotal 3 3 4 10

Female 10 6 8 24

Subtotal 11 6 12 29

Female 2 1 3 6

Subtotal 3 2 3 8

Female 4 3 7 14

Subtotal 8 4 11 23

Female 2 4 1 7

Subtotal 3 4 2 9

Totalmale 7 3 10 20

15 RANZCOG Ac tivities Report 2015 | version 1.0




Table 21. Subspecialty traineesby yearoftraining and region, August 2015

Yearl | Nsw vIC QID SA wA AUS NZ | tal
CGO 2 1 : - - 3 . 3
CMEM 6 1 1 - 1 9 1 10
COGU 1 2 - - - 3 - 3
CRE 4 1 - 2 - 7 1 8
cu 1 - 1 - 1 5 - 3
Subtotal 14 5 2 2 2 25 2 27
Year2 | Nsw vIC QID SA wA AUS NZ | tal
CGO 1 - 1 - - 2 1 3
CMEM 2 3 1 - - 6 - 6
COGU 1 1 - - - 2 - 2
CREI 1 2 1 - = 4 - 4
CU = 3 1 - = 4 - 4
Subtotal 5 9 4 : : 18 1 19
Year3+ | Nsw VIC QID SA WA AUS NZ | tal
CGO - - 2 - 1 3 - 3
CMEM 5 2 3 - - 10 1 11
COGU - 2 - 1 - 3 - 3
CRE 4 2 - 1 1 8 3 11
cu - - 2 - - 2 - 2
Subtotal 9 6 7 2 2 26 4 30
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Examia tions

The MRANZCOG Written Examination is part of the assessment for the attainment of both the MRANZCOG
and FRANZCOG qualifications. The MRANZCOG Written Examination is held twice yeary and curmently
consistsof two papers:

= A multiple choice question (MCQ) paperof 120 que stions.
= Ashortanswerquestion (SAQ) paperconsisting of 12 questions, allofequalvalue.
Both papersare standard-seton an examination by examination b asis.

The MRANZCOG Oral Examination is also part of the assessment for the attainment of both the MRANZCOG
and FRANZCOG qualifications, and is held twice yeary. The MRANZCOG Oral Examination is a highly
struc tured examination, consisting of 10 stations, designed to assess the clinical competence (including
reasoning and judgment) of a candidate in the examination, diagnosis and management of clinical
problems. The examination isstandard-set on an examination by examination b asis.

Table 22. MRANZCOG examination passrates, 2015

No. ofcandidates No. passed 2015 pass rate (%)
MRANZC O G Writte n Exa mina tion 188 118 63
MRANZC OG OralExamination 110 80 73

The DRANZCOG Written Examination c onsists of 150 que stions in multiple choice format. The DRANZCOG Oral
Examination is an Objec tive Struc tured Clinic al Examination (OSCE), c onsisting of 15 stations. The Cenrtific ate
of Women’s He alth Writte n Examination c onsists of 100 multiple choice questions. There isno oralexamination
associated with the CWH.

Table 23. CWHand DRANZCOG examination passrates, 2015

No. ofcandidates No. passed 2015 pass rate (%)
C WH Writte n Examina tio n 63 50 79
DRANZC O G Writte n Examina tion 197 163 83
DRANZCOG Oral Examination 110 102 93

A written examination is part of the assessment for each Subspecialty qualification. Subspecialty written
examinations are held once each year in July. The three-hour examination comprses 12 SAQs for all
Sub specialty written examinationsexcept CREIwhic h has 10 SAQs.

An oralexamination isalso partofthe assessmentforeach Subspecialty qualification except CU.

Table 24. Subspecialty examination passrates, 2015

No. ofcandidates No. passed 2015 pass rate (%)
Sub sp e ¢ ia Ity Writte n Exa mina tion 16 9 56
Sub spe cialty Oral Examina tion 17 14 82

Note : Pursuant to College policy, where small numbers may impinge on the nghts of indwiduals under relevant privacy
principles and legislation, data related to indwidual e xaminations is not published. As such, only overall data for written
and ormalexaminations conducted dunng 2015 isprovided.




Specialist htemational Medical Graduates
(SIMG s)

RANZCOG is the body formally appointed by the Medical Board of Australia (MBA) to conduct asse ssments
of Specialist ntemational Medical Graduates (SIMGs) who possess overseas qualific ations in obste trics and
gynaecology and who wish to be recognised asa specialist in this field in Australia. Asse ssment is undertaken
ofthe comparability of an applicant’s training, qualifications and experience relative to thatofan Australian
trained specialist. The College also undertakes such assessments in New Zealand forthe Medical Council of
New Zealand (MCNZ) in the capacity ofa Vocational Education and Advisory Body to the Council

Eevation to Fellowship (FRANZCOG) of the Colege is govemed by regulations, available at
http://www.ranzcog.edu.au/the-ranzcog/govemance/ranzc og-re gulations.html

The Area of Need (AoN) process aims to meet gaps in service delivery in Australia, primarily in rural areas
where there is an acute shortage of practitioners, including obstetricians and gynaecologists. The College
undertakes assessment of Intemational Medical Graduates (IMGs) with overseas specialist qualific ations
relative to a specific position description to determine whetherthe applicantisable to safely undertake the
AoN position in question. AoN applicants are also assessed concumently for their comparability to an
Australian-trained specialistin Obste trics and Gynaecology.

Further information in regard to specific aspects of the SIMG assessment processes conducted by the
College maybe found at www.ranzcog.edu.au/process.html

Table 25. Applic ations from SIMGs, 2015 — Austra lia

Applications received (Australia) No.
SIMG applic ations 38
Noteligible forinterview 9

Application lapsed/withdrawn =

Applic ations pending 8
Eligible forinte rview 21
*AoN applic ations 3

*AoNapplication numbersincluded intotalapplicationsrecewed
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Table 26. Asse ssmentoutcomes for SIMGs, 2015 — Austra lia

Assessmentoutcomes (Australia)

Substantially comparable - no period of oversight 1
Substantially comparable with a period of o versight 21
Partially comparable 14
Notcomparable 8

Table 27. Assessment outcomesfor AoN applic ations, 2015 — Austra lia

Outcomes (Australia)

Suitable for Ao N

Not suitable for AoN

*The numberofthose found to be eligible forintewiew in 2015 (Table 25)
doesnotnecessanly comespond to the numberofinte wiew outcomesin 2015
(Table 26 orTable 27), asmany applicants do not have theirinte vie w in the
same yeartheirapplication wasprocessed.

Table 28. Asse ssmentoutcomes for SIMGs, 2015 —New Zealand

SIMG Preliminary advice (New Zealand) No.
Equivalent 1
Neady equivalent =
Notequivalent 2
Cannot assess -

Table 29. SIMG interview outcomesin 2015 —New Zealand

SIMG Interview outcomes in 2015
Equivalent

Assatisfactory as

NeitherEquivalent nor As Satisfactory as

Underthe amangements with the MCNZ, allapplications forwarded to the College are assessed at interview
fo r suita b ility forvo c atio nalre gistra tion.
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Specialist Short-term Training Visas (formedy Occupational Training Visas)

Occupational Training Visas (OTVs) are available from the Department of Inmigration and Border Protec tion
and allow IMGsto accesstraining in obstetrics and gynaecology in short-te rm po sitions in Australian hospitals

(ie.usually 12 to 24 months duration).

The College received 27 applic ations for Spe cialist Short-te rm Training (SST) formerly known as Occupational
Tamning Visas (OTVs) in 2015. Of these, two SST applications were declined, and four of the applic ants
appled forand were granted extensionsofbetween 6 and 24 months.

Table 30. Applic ations for Spe cialist Short-te rm Training, 2015

Sta te

NSW

QID

SA

VIC

WA

New

7

Exte nsion

1

Total

8
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Wo rkforc e

RANZCOG collectsannualdemographic data on the fellowship. Thisdata hasenabled the College to gain a
greaterunderstanding ofthe composition ofthe fellowship and diploma workforce.

Tables 31 to 47 have been produced using membership data from the College database RADAR, as at 31
December2015in orderto summarise the 2015 workforce.

Workforce demographics:

= 'The O&G workforce in Australia and New Zealand comprised 2019 ac tive Felows (Table 31).

= 'There were 1,116 male and 903 female O&Gs (Table 32).

= 'The SIMG cohortcomprised 450: 246 male and 204 female (Table 33).

= 104 new Fellowswere elevated to Fellowship re presenting 5% of the total 0 &G workforce (Table 37).

= 34 new SIMG Fellows were elevated to Fellowship representing 33% of alnew Fellows in 2015 and 2% of
the total O &G workforce (Table 38).

= 'The ratio ofactive O&G fellows to the 2015 population in Australia was 1:13,657 and in New Zealand was
1:16,222 (Table 41).

= 'The Diplomates cohort comprised 2,512 of the Diploma workforce in Australia: 1,499 female (60%) and
1,013 male (40%) (Table 42).

Table 31. Numberofactive Fellowsby region, 2011-2015

Region 2011 - 2015 \ % change
2011 2012 2013 2014 2015 | 2011/2015
ACT 27 31 26 28 29 +7.4
NSW 464 498 497 526 543 +17
NT 14 15 13 13 14 0.0
QID 283 300 311 336 355 +25.4
SA 109 123 116 130 130 +19.3
TAS 31 35 34 40 35 +12.9
VIC 389 423 443 457 477 +22.6
WA 122 134 146 148 158 +29.5
Unknown 58 - - - - -100.0
AUS Total 1497 1559 1586 1678 1741 +16.3
NZ otal 232 256 252 267 278 +19.8
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Figure 4. Active Felowsby region, 2011-2015

Table 32. Numberofactive Felowsby genderand region 2015

Table 33. Numberofactive SIMG Felows*by genderand region 2015

% of

Grand
Gender ACT NSW Totalof
Fellows

10

12

*The numberofactive SIMG Fe llows isincluded in the count forall Active Fellowsin Table 31 above.
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Table 34. Numberof Australian Fellows by Region and Remoteness Area (RA*), 2015

ASGC-RA ACT NSW NT QID SA TAS ‘ VIC WA Total
RA 1 (Major Citie s) 29 472 - 268 122 - 417 141 1449
RA 2 (nnerRegional) - 68 - 48 4 32 53 8 213
RA 3 (OuterRegional) - 3 11 34 4 3 7 6 68
RA 4 (Remote) - - 3 5 - - - 3 11

RA 5 (Very Remote) - - = o 5 = - - .

% in RA 1 100% 87 0 75 94 0 87 89 83

# RAbased onworklocation, orhome addressifno work addre ssprovide d. RA is de te rmine d using the Australian
Standard GeographicalClassification - Re mote ne ssArea (ASGC-RA).
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400
5 350
=
@ 300 B RA 1 (MajorCities)
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..E 200 B RA 3 (OuterRegional)
2 150 HRA 4 (Remote)

100 B RA 5 (Very Remote)
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o A .
ACT NSW NT QID SA TAS VIC WA

Region

Figure 5. Australian Fellows - MajorCities, Regionaland Remote, 2015




Table 35. Numberof Australian SIMG Felows*by Region and Remoteness Area (RA*), 2015

Grand

Total AUS

Fellows
RA 1 (Major Citie s) 3 86 - 46 26 - 68 46 275 1449
RA 2 (InnerRe gional) - 27 - 24 2 2 15 3 73 213
RA 3 (OuterRegional) - 2 3 9 4 2 3 4 27 68
RA 4 (Remote) - - 2 3 - - - 2 7 11
RA 5 (Very Remote) - - - - - - - - (1] -
% in RA 1 100 75 0 56 81 0 79 84 72

*The numberofactve SIMG Fe llows is inc lude d in the count forTable 34 above.

# RAbased onworklocation, orhome addressifno work addre ssprovide d. RA is de te rmine d using the Australian
Standard Geographical Classification - Re mote ne ssArea (ASGC-RA).
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(=]
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Figure 6. Australian SIMG Felows- MajorCities, Regionaland Remote, 2015

*The numberof Australian SIMG Fe llows in Figure 6 is included in the overall numberof Australian Fellows in
Figure 5.
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Table 36. Active Fellowsby gender,age group and country, 2015

Gender AUS % ofTotal Active Fellows 2011-2015*

2015(%) 2014(%) 2013(%) 2012(%) 2011(%)

30-34 Female 23 2 25 1 1 1 1 0
Male 12 1 13 1 1 1 1 0
Subtotal 35 3 38 2 2 1 2 1
35-39 Female 133 23 156 8 7 7 6 6
Male 45 6 51 3 3 2 2 2
Subtotal 178 29 207 10 10 9 8 8
40-44 Female 159 18 177 9 10 9 9 10
Male 99 10 109 5 6 7 7 7
Subtotal 258 28 286 14 16 16 16 17
45-49 Female 183 34 217 11 10 9 9 8
Male 144 17 161 8 8 10 10 10
Subtotal 327 51 378 19 18 19 19 18
50-54 Female 113 22 135 7 7 8 7 7
Male 172 24 196 10 10 9 10 9
Subtotal 285 46 331 16 17 17 17 16
55-59 Female 87 20 107 5 5 4 4 4
Male 137 26 163 8 8 9 9 10
Subtotal 224 46 270 13 13 13 13 14
60-64 Female 42 11 53 3 3 2 2 1
Male 147 24 171 8 8 10 9 10
Subtotal 189 35 224 11 11 11 11 12
65-69 Female 16 3 19 1 1 1 1 1
Male 121 21 142 7 8 7 8 8
Subtotal 137 24 161 8 9 8 8 9
70-74 Female 5 1 6 0 0 0 0 0
Male 74 5 79 4 4 3 4 4
Subtotal 79 6 85 4 4 3 4 4
75+ Female 2 - 2 0 0 0 0 0
Male 25 - 25 1 1 1 1 1
Subtotal 27 - 27 1 1 1 1 1
Unkno wn Female - 6 6 0 0 0 0 0
Male 2 4 (3 0 0 0 0 0
Subtotal 2 10 12 1 0 1 1 0
Btal Female 763 140 903 45 43 41 40 38
Total Male 978 138 1116 55 57 59 60 62

*Percentageshave been rounded
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Figure 7. Active Fellowsby age group, genderand country, 2015

RANZCOG Ac tivities Report 2015 | version 1.0

B Female - AUS
HEFemale - NZ
B Male - AUS

EMale - NZ

26




Table 37. New Fellowsby workregion, genderand age group, 2015

30-34 Female - 3 - 2 - - 6 1 12 - 12
Male - - - 1 - - 4 1 6 - 6

Subtotal - 3 - 3 - - 10 2 18 - 18
35-39 Female - 9 - 8 2 - 15 3 37 3 40
Male - z - 5 - - z - 9 - 9

Subtotal - 9 - 9 2 - 15 3 46 3 49
40-44 Female 1 2 - 2 - 2 2 - 9 - 9
Male - 2 - 1 - - 2 - 5 2 7

Subtotal 1 4 - 3 - 2 4 - 14 2- 16
45-49 Female - 4 - 1 - - 3 - 8 3 11
Male - - - 1 - - - 1 2 1 3

Subtotal - 4- - 2 - - 3 1 10 4 14
50-54 Female - 1 - - - - - - 1 - 1
Male - - - 1 1 - - 1 3 1 4

Subtotal - 1 - 1 1 - - 1 4 1 5

55+ Female - - - - - - - - - - -
Male - - - - - - = = - 2 2

Subtotal - - - - ; ] . ) ) 2 2
tal Female 1 19 - 13 2 2 26 4 67 6 73
tal Male - 4 - 9 1 - 8 3 25 6 31
%w o 1kfo rc e * 3 4 0 6 2 6 7 4 5 4 5

*New Felowsas %oftotalworkforce ofthe region




Table 38. New SIMG Fellows*by workregion, genderand age group, 2015

Age Group Gender ACT NSW NT QID
30-34 Female - 1 - - - - 1 - 2 - 2
Male - - - - - - - = = - -
Subtotal - 1 - - - - 1 - 2 - 2
35-39 Female - 2 - 1 - - 2 - 5 1 6
Male - 1 - 1 - - 1 - 3 - 3
Subtotal - 3 - 2 - - 3 - 8 1 9
40-44 Female - - - 1 - 1 2 - 4 - 4
Male - - - o = - 1 - 1 - 1
Subtotal - - - 1 - 1 3 - 5 - 5
45-49 Female - 2 - 1 - - 2 - 5 1 6
Male - 1 - 1 - - - 1 3 1 4
Subtotal - 3 - 2 - - 2 1 8 2 10
50-54 Female - - - - - - = o - - -
Male - - - 1 1 - - 1 3 1 4
Subtotal - - - 1 1 - - 1 3 1 4
55+ Female - - - - - - - - - - -
Male - - - 1 - - - - 1 2 3
Subtotal - - - 1 - - - - 1 2 3
Total Female - 5 - 3 - 1 7 - 16 2 18
Total Male - 2 - 4 1 - 2 2 11 5 16
el LN A N
% of new
Felows 0 30 0 32 33 50 26 29 29 58 33
w o rkfo rc e **#
% of grand
total 0 1 0 2 1 3 2 1 2 3 2
w o rkfo rc e **#*

“The numberofnew SIMG Fellows is include d in the count forTable 37
“New SIMG Fellows as % of all2015 new Felowsworkforce ofthe region
“*New SIMG Fe llows as % ofthe grand totalworkforce ofthe egion
*Percentageshave been munded
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Table 39. NumberofFellows who retired by genderand region, 2015

Female - - - - - - 1 - 1 1 2
Male - 6 - 1 1 1 13 3 25 1 26
% w o rkforc e * 0 1 0 0 1 3 3 2 1 1 1

*Retied Fellowsas % oftotalworkforce ofthe region
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Figure 8. Changesin workforce —Felows, 2015

Table 40. Subspecialist Felowsby region, 2015

Subspe cialty ACT NSW NT

CGO - 16 - 10 4 2 13 4 49 4 53
CMEM 1 16 - 11 3 - 11 5 47 6 53
COGU - 14 - 1 1 - 23 2 41 - 41

CREI - 37 - 3 6 1 13 2 62 11 73




Table 41. Population perO&G Felow, 2015

No. of

active O &G Popula tion* Numberofpopulation* per O &G
Fellows 2015
2015 2014 2013 2012 2011
ACT 29 390,000 13,448 13,786 14,746 12,087 13,533
NSW 543 7,618,000 14,030 14,294 14,905 14,639 15,740
NT 14 244,000 17,429 18,854 18,423 15,653 16,443
QID 355 4,779,000 13,463 14,055 14,979 15,200 16,186
SA 130 1,698,000 13,062 12,967 14,403 13,454 15,202
TAS 35 516,000 14,760 12,870 15,088 14,629 16,470
VIC 4717 5,938,000 12,449 12,783 12,952 13,294 14,457
WA 158 2,591,000 16,403 17,388 17,241 18,137 19,233
AUS Total 1741 23,774,000 13,657 13,999 14,584 14,550 15,111
NZ Total 278 4,509,700 16,222 16,891 17,738 17,208 18,988

*Population numbersrounded

Sources: Australian Bureau of Statistics, Australian Demographic Statistics, June Quarter 2015, 2014, 2013, 2012, 2011;
Sta tistic s Ne w Ze aland June 30 2015, 2014, 2013, 2012, 2011 e stima te s; RANZCO G Annual Sta tistic s
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Figure 9. Population perO &G, 2011-2015
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Diplomates

Table 42. Diplomatesby genderand region, 2015

NumberofDiplomates

‘ ACT NSW NT QID SA TAS VIC WA Total %0 *
Female 33 285 52 236 116 39 578 160 1499 60
Male 8 251 21 172 100 16 316 129 1013 40
Total 41 536 73 408 216 55 894 289 2512 100
*Percentageshave been rmounded
Table 43. Diplomatesby region and RA#, 2015
‘ ACT NSw NT QID ;0 TAS VIC WA Total
RA 1 (Major Citie s) 41 315 1 178 124 4 613 185 1461
il - 169 1 102 47 39 233 32 623
Regional)
B Oues - 47 39 95 38 11 47 37 314
Regional)
RA 4 (Remote) = 3 20 18 5 1 1 23 71
RA 5 (Very
Remote) - 2 12 15 2 - - 12 43
Total 41 536 73 408 216 55 894 289 2512
% in RA 1° 100 59 1 44 57 55 69 64 58
*RA based onworklocation, orhome addressifno work address provide d
*Percentages have been munded
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Figure 10. Diplomatesby region and RA, 2015
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Table 44. Diplomatesby age group and gender, 2015

Age Group ‘ Female Male Total
20-24 1 - 1
25-29 91 16 107
30-34 227 30 257
35-39 196 47 243
40-44 207 85 292
45-49 210 114 324
50-54 250 180 430
55-59 204 277 481
60-64 78 183 261
65-69 17 49 66
70-74 3 23 26
75+ 1 4 5
Unkno wn 14 5 19
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Figure 11.Diplomatesby age group and gender, 2015
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Table 45. New Diplomatesby region, 2015

ACT NSwW NT QID SA TAS VIC WA Total
RA 1 (Major Citie s) 3 13 - 9 8 - 17 14 64
RA 2 (InnerRe gional) - 3 10 1 2 12 1 29
RA 3 (OuterRegional) - - - 7 2 3 3 15
RA 4 (Remote) - - 1 1 - - - 2 4
RA 5 (Very Remote) - - 1 1 - - - - 2

Table 46. Retired Diplomate by region, 2015

ACT NSwW NT QID SA TAS VIC WA Total
RA 1 (Major Citie s) 1 - - 4 2 - 14 3 24
RA 2 (InnerRe gional) - 3 - - 2 1 7 - 13
RA 3 (OuterRegional) - - - 2 - - 2 1 5
RA 4 (Remote) - - - = - - - 1 1
RA 5 (Very Remote) - - = = = - - - -
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Figure 12. Changesin workforce —Diplomates, 2015

33 RANZCOG Ac tivities Report 2015 | version 1.0




Associate Members

Associate Membership isopen to any medical practitioner who holds a specialist qualific ation in the area of
obstetricsorgynaecology that wasnotawarded by RANZCOG and who is prac tising unsupervised providing
specialist women's health services in Australia, New Zealand, the Pacific slands or Timor Ieste. Associate
Membersare required to participate in and satisfactorly complete CPD ac tivities of the College.

Educational Affiliate s

Registered medical practitioners working as a specialist in obstetrics and gynaecology or more broadly in
Women's Health in Australia or New Zealand who are not a Fellow of RANZCOG, and are not eligible for
Associate Membership may apply to become an Educational Affiliate; for example, AoN practitioners in
Australia and SIMGs practising in New Zealand under a provisional vocational scope of practice. An
Educational Affiliate isencouraged butnotrequired to participate in ongoing CPD.

Table 47. New Associate Membersand Educ ational Affiliates, 2015

Pacific slands

Associate Members 1 - 2 3

Educ ational Affilia te s 15 10 - 25
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Continuing Professional Development

RANZCOG’s Continuing Professional Development (CPD) program is designed to faciltate continuing
training, lifelong leaming and practice review by:

= providing a framework that directs clinical and professional leaming to the essential knowledge, skills
and professional qualities that are deemed essential for obstetricians and gynaecologists in the
changing healthcare landscape;

= encouraging the development of a Professional Development Plan (PDP), enabling participants to
reflect on their practice and identify areas of knowledge, skills or performance that require further
development; and

= providing an accessible and easily navigated online portal for Fellows to plan, record and track their
CPD ac tivitie s.

In 1986, RANZCOG fellowship became linked to a mandatory program of continuing education and
recertification and in 1999 itbecame a three yearcyclic CPD program.

Felows/Subspecialists in the paperbased CPD Program are required to accrue a minimum of 150 points in
CPD activities perthree yearcycle with a minimum of 25 of those pointsin the area of practice review and
¢ linic alrisk manage me nt (PR&CRM).

Fellows/Subspecialists in the CPD Online Program are required to accrue a minimum of 150 points within the 3
yearperod, inc luding a minimum of 25 pointsin each of the following domains:

= Clinic al Expe rtise
= Academic Abilities
= Professional Qualitie s

Of the 150 points, a minimum of 25 points in Practice Audit and Reflec tion (PAR) ac tivitie s must be accrued.
These pointsmay be gained in any one domain oracross allthree.

In addition to CPD requirements for Fellows, Subspecialistsare required to:
= accrue atleast 100 of the 150 pointsrequired overthe three yearcycle within theirsubspecialty area;
=  the 25 PR&CRM/PAR points must be in the area of theirsubspe cialty;

= complete a subspecialty ChecKklist and be able to verify if required, commitment to and involve ment in
the subspecialty in at least three of the seven areas detailed in the Checklist. Che cklist re q uire me nts
differamong the five subspecialties.

Each year five per cent of the Fellowship is randomly selected for a verfication check 'These
Fellows/subspecialistsare asked to provide verification documentation to support theirclaims.

In 2015:

= 952 Fellows were due for completion of their CPD requirements and 48 of these, including six
subspecialists, were randomly selected fora Verification Check.

= Fightofthe 48 had previously been selected fora Verification Check.

= 41 Fellows successfully completed the Verification Check. Two retired and five are still in the process of
completing the Verification Checkprocess.
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